
Households approaching retirement with expected
retirement incomes below twice the poverty line, 2001
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Note: Households approaching retirement are those with a head of household aged 47-64. Households are classified by the race/ethnicity of the 
head of household. "Single" includes divorced and widowed. Expected retirement income is based on wealth holdings and expected pension and 
Social Security benefits.

Source: Weller and Wolff (2005).



Households approaching retirement with expected retirement
incomes less than half of current income, 2004
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Note: Households approaching retirement are those with a head of household aged 47-64. Households are classified by the race/ethnicity and 
education of the head of household. Retirement income is based on wealth holdings and expected pension and Social Security benefits.

Source: Mishel, Bernstein, and  Allegretto (2006).



Retirement income sources, 2004
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Note: Breakdown shown is for non-earned retirement income of households headed by someone 65 and older, middle income quintile. 
Income from workplace retirement plans includes income from defined-benefit and defined-contribution plans.

Source: Munnell and Sunden (2006).



Workers participating in workplace retirement plans by job type, 2004
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Note: Figures are for wage and salary (not self-employed) workers ages 21-64. "Full-time" and "part-time" includes part-year workers.

Source: Copeland (2005). 



Workers participating in workplace retirement plans 
by education and income, 2004
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Source: Copeland (2005). 



Workers participating in workplace retirement plans, 
by gender and race, 2004
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Note: Figures are for wage and salary (not self-employed) workers ages 21-64. 

Source: Copeland (2005).



Participation in workplace retirement plans: 
defined benefit vs. defined contribution, 1983
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Source: Munnell and Sunden (2006).



Participation in workplace retirement plans: defined benefit vs. 
defined contribution, 2004
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Source: Munnell and Sunden (2006).


